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Supplier Social Responsibility Commitment
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We (The Company) as one of Topoint Technology CO . LTD. s suppliers. To understand

Topoint long term devoted to practice of industry social responsibility. We will adhere
to the following standards regarding the material manufactured :
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Moral standards :
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We shall avoid any behaviors against business integrity including bribery,
excessive gift-giving and falsification.
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We will not publicize, disclose or allow disclosure of any information about
Topoint Technology CO . LTD.
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Social Responsibility :
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We will follow local government and EICC’ s organization issued of social
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responsibility related new standardization : (Website: http://www.eicc.info)
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Every employee must be paid fairly for his or her work. And must be entitled to
working hours that adhere to local laws and industry standards. However, they are
surely provided with reasonable time off and overtime compensation.
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For the protection of children, it is not allowed to employ a worker of the country
minimum legal age whichever is more stringent; This policy also apply to The
Company’ s overseas business affiliates.
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There shall be no forced labor and other related coercion, including but not
limited to: corporal punishment, mental of physical coercion, verbal abuse, lodge
deposit of money and/or identity card, passports, or other illegal coercion to
work.
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Employing units of The Commpany is prohibited from discrimination against any job
applicant or employee of their job application, compensation decision, promotion,
training opportunity and other related welfare rights on the basis of race,
national origin, religion, gender, sexual orientation, political affiliation and
disability unless the special conditions of working environment and/or other
reasonable discretion for employee protection.
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Every employee must be allowed to work in a safe and healthy work environment,
consistent with the requirements of related local laws and regulations.
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We has committed not using or purcha51ng conflict metals derived from minerals
being sourced from Democratic Republic of Congo (DRC) conflict areas.
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The Company hereby proclaims and commits to implement and comply with the stipulations
mentioned above. Any violation herein shall cause irreparable damage to Topoint

Technology CO . LTD. and its customers: in this event, Topoint Technology CO . LTD. may
at its sole discretion revoke or refuse doing current or further business with The
Company. If TOPOINT is claimed for compensation by customers or any other third parties
(includes but not limited to fine, punitive penalty, compensation, relative legal cost,
retainer fee, etc.) arising out of or in connection with the violation to Article 2,
we will be liable for any expense, costs, or damage arose from or in connection with

such violation.
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