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Supplier Social Responsibility Commitment

/NS SRRMMEBRNBIRATZHER—8 - TRRMMRRIANIIRERELEER
T8 - WtHHESR BEAGET UL MNTRIRE

(The Company) as a supplier of Topoint Technology Co., Ltd., understand Topoint’s
long-term commitment to the practice of corporate social responsibility. We will adhere to the following
standards regarding the product supplied.

— - BEEE:
Moral standards :
(1) ApoEReErBEHNERABERERBERERE - 6EER ZEeRERS -
We shall avoid any behavior against business integrity including bribery, excessive gift-giving and
falsification.
(2) AFAAIERAELH - BEICRRRBERRORERR -
We will not publicize, disclose or allow disclosure of confidential information about Topoint

Technology Co., Ltd.

- tEgEHE:
Social Responsibility :

KATNBEERLZSHERR - BFEMBEHEBEEER - EEEZEME ( Responsible Business

Alliance - 57 RBA ) RETHEEEZHA (Responsible Minerals Initiative - &7 RMI)&EFrE5% 21t

SETHEERRE -

We will follow local government regulations, and up-to-date standards announced by RBA and RMI

organization for social responsibility.

RBA website:https://www.responsiblebusiness.org

RMI website:https://www.responsiblemineralsinitiative.org/

(1) BUE TR AFRBIEARKITE - BFEZEANFHF K BUBTHE AT RBIEARETE B
FRELMNFK  WHNWESUE TN TRERSBREZSMARRE  BERUNOEERES
TEENKREBEMMIE -

Every employee must be paid fairly for his or her work. And must be entitled to working hours
that adhere to local laws and industry standards, including reasonable time off and overtime
compensation.

(2) ERBEREZESLVERVAEET XS AEABRNEEREFRZE T - BEAGFZ
TSR : B84% - #HildE%) A EIRA -

For the protection of children, it is not allowed to employ a worker under the minimum age of
employment regulated by the local government. This policy also applies to the company's

overseas business affiliates.
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(3) RRBRILHRE T ETREIZS ARG R - AUHOEXERIEEREENS T - 0 .
BeZE - B - 5250 AEEOIE FREGEEH - RIsSNEMSERT - IS 2 E G
Hith A5 AR5 E -

There shall be no forced labor and other related coercion, including but not limited to, corporal
punishment, mental or physical coercion, verbal abuse, lodge deposit of money and/or identity
card, passports, or other illegal coercion to work.

(4) RRBIERAENIEE - £/ - 3G - 87 - BXEEIVIFEFNERUEREME KRE THEANBRILZ
FH AIFMEARSZRHREGELUIRRES T 2EBEE 29 - BAREE - BIfE - Fiie - %

Al ~ MR~ BUARBOERERZEMG T ARNEFB
The Company is prohibited from discrimination against any job applicant or employee of their job
application, compensation decision, promotion, training opportunity, and other related welfare
rights on the basis of race, national origin, religion, gender, sexual orientation, political affiliation,
and disability unless the special conditions of the working environment and/or other reasonable
discretion for employee protection.
(5) BNETHREETELZE - BENILIERETY  WEBIFEMS T LEEHEREER -
Every employee must be allowed to work in a safe and healthy working environment, consistent
with the requirements of related local laws and regulations.
(6) HPFEAERARBERERHIREEITHNESEREEMEL ZHREE
We commit not to use or purchase conflict metals derived from conflict areas such as the
Democratic Republic of Congo (DRC).

RABFEERNBF LRSS - BEAIMEGEZ—  BRRMARALEZSE P EAIE= AKE
MEAEE - RERNRAEBEITATHENIEBERNTEESIFZATE - IRBRREITERER
HHEAE=-AKEMZEBEE(BREARREMAEE - 5 - REAUENT Mg  BES - HE
AAERREMERS)E AR LEE—BECZS @ BEEZ -

The Company hereby proclaims and commits to implement and comply with the stipulations
mentioned above. Any violation herein shall cause irreparable damage to Topoint Technology Co., Ltd.
and its customers. In this event, Topoint may at its sole discretion revoke or refuse to proceed with
current or further business with The Company. If Topoint is claimed for any compensation by
customers or any other third parties (including but not limited to fine, punitive penalty, compensation,
relative legal cost, retainer fee, etc.) arising out of or in connection with the violation of Article 2, we

will be liable for any expense, costs, or damage arising from or in connection with such violation.
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